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Worried parents and students take note: There’s 
plenty of college money to be had. Here’s how to 
know when to apply and the best places to look fi rst.
You’ve probably heard, many times, that a gazillion dollars in scholarship money goes 
unclaimed every year.  There’s a good reason for that.  Some scholarships are so specifi c, 
so restricted, so oddball, that few people ever qualify. The scholarship’s sponsors might 
be looking for left-handed lacrosse players from Louisiana, for example. Right-handers 
need not apply.  At the other end of the scale are scholarships so insanely competitive 
they might as well be lotteries. Coca-Cola has about 250 scholarships that each year 
attract more than 100,000 applicants.  Even if you could qualify for many scholarships, 
the potential reward may not be worth the eff ort. Many payouts are low—$100 to $500, 
which might not pay for a semester’s worth of books—and the amount of work required 
to apply is often substantial. What’s more, colleges often deduct any money won in 
scholarships from a student’s fi nancial aid package, meaning you’re essentially doing all 
that work for little or no net fi nancial reward.

6 Reasons to Apply for Scholarships
So should you give up on scholarships altogether? Not necessarily. Here’s when it makes 
sense to apply:

1. Your family won’t qualify for much, if any, fi nancial aid. In this case, scholarships are 
money that can really help reduce the cost of college.

2. Your college of choice tends to off er loans, rather than grants. “Free” money is always 
better than money you have to repay. Call and ask about the college’s typical loans-to-
grants ratio, and make sure any scholarship money would be deducted from the loan 
side.

3. Your college doesn’t completely fi ll your fi nancial aid needs. Some colleges’ fi nancial 
aid packages meet only part of the student’s fi nancial need. If yours allows such gaps, 
then typically scholarships are allowed to supply some of the missing money without 
reducing your overall aid package. 

4.  The eff ort required on your part is minimal. Some employers or unions hand out 
money to workers’ kids without requiring much more than a one-page application. 
Boeing, for example, automatically gives $1,500 to any worker’s child who scores high 
enough on the PSATs to become a National Merit Scholar. You might as well grab the 
cash. In addition, many universities use their own merit scholarships as a way to discount 
tuition for students they really want to attract. You can’t apply for these scholarships, but 
they can be a valuable part of a student loan package.                           (continued on page 2) 
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(continued from page 1)
5.  You haven’t got much competition. Small, local 
organizations—churches, temples, mosques, service 
clubs—may offer money each year with few takers, or at 
least none as brilliant as your entrant. 

6.  The scholarship would look really, really good on a 
résumé—and you don’t mind competing for it. Some 
competitions are so prestigious that winning is a true coup. 
As long as your competitor is up for the challenge, you 
might as well go for it. 
 
How to get started 
So how do you find the right scholarships? First, get started 
early. The student’s junior year in high school is a good time 
to start your survey. 
 
Next, don’t pay anyone to help you search. It’s not 
necessary and it’s usually a waste of time. Even if the 
search service comes back with a long list, chances are 
your student will qualify for only a fraction of the aid. And 
most of the decent scholarships can be found quickly 
and for free.  You can check out one of the many Internet 
scholarship search engines, such as the one run by student 
lender Sallie Mae (www.wiredscholar.com), or with FastWeb 
(www.fastweb.com).

 

You also could spend time with books that summarize 
available scholarships, such as “Chronicle Financial Aid 
Guide”. An even better place to start, however, is your own 
community. Here’s a partial list of places to check:
 

• High school clubs, teams, and guidance counselors. 
Ask the club’s adviser, the team’s coach, and your 
child’s counselor to help you look for appropriate 
scholarships. 

• Your employer. Many large employers, and even 
some smaller ones, have scholarship programs. Ask 
the human resources department. 

• Your union. Chances are good either your local or 
the national organization, or both, has some money 
to give out. 

• Your church, temple, or mosque. 

• Your community’s service organizations. You may 
not need to be a member of the local Elks, Rotary, or 
Kiwanis for your child to enter. 

• Professional or other organizations, either that you 
belong to or that represent people working in the 
areas your child wants to pursue. The Alaska Visitors 
Association, for example, has scholarships for Alaska 
residents interested in careers in travel or hotel 
management. 

• Ethnic or religious organizations. You probably know 
that the NAACP has scholarships, but so do groups 
for those of Italian, Polish, Swiss, Chinese, and 
Armenian backgrounds, to name just a few. The Web 
scholarship engines can help you look. 

• Your city, county, or state government. Georgia 
offers one of the most generous deals: free tuition at 
in-state public colleges for those who maintained a 
B average in school. 



Spring 2006

���������������� 3

1.    What are the required and recommended courses—for 
graduation and for college prep? 

2.    How should I plan my schedule so I’ll complete them? 

3.    Which elective courses do you recommend? 

4.    Which AP® courses are available? 

5.    When is the PSAT/NMSQT going to be given here? 

6.    Is this school a testing center for the SAT, or will I need to go 
somewhere nearby? 

7.    Do you have any after-school or evening sessions available 
for college planning, or the SAT? 

8.    Do you have college handbooks or other guides that I can 
browse or borrow? Do you have a copy of the free “Taking 
the SAT” booklet, which has a practice test in it? 

9.    What activities can I do at home and over the summer to get 
ready for college? 

10.    What kinds of grades do different colleges require? 

11.    Are there any college fairs at this school, or nearby? 

12.    Where do other kids from this school attend college? 

13.    What are the requirements or standards for the honor     
society? 

14.    Can you put me in touch with recent grads who are going 
to the colleges on my wish list? 

15.    Do you have any information to help me start exploring 
my interests and related careers? 

16.    If my colleges need a recommendation from you, 
how can I help you know me better, so it can be more 
personal? 

17.    Are there any special scholarships or awards that I 
should know about now, so I can work toward them? 

18.    Can I see my transcript as it stands now, to see if 
everything is as I think it should be? 

19.    Do you have any forms I need to apply for financial 
aid? 

20.    How does our school compare to others, in terms of 
test scores and reputation? 

20 Questions to Ask Your School 
Counselor
Your school counselor, or guidance counselor, is one 
of your best resources as you plan for college. She 
or he has information about admission tests, college 
preparation, and your education and career options. 
Here are some basic questions to help get your 
conversation started: 

Reality Check
Your school counselor may be the most wonderful and 
accessible person on the planet, or she or he may be 
juggling a thousand students and barely know your name. 
So remember that the person who has the biggest stake 
in your academics is you. It’s up to you to stay on top of 
opportunities and deadlines, to take control of your future.

Source: CollegeBoard.com.
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1. Tell me about yourself: This is often the opening 
question in an interview. It’s also one of the most difficult 
if you’re not prepared. Remember, the interviewer 
does not want to hear about your hometown or your 
scrapbook hobby.  This question calls for your one-minute 
commercial that summarizes your years of experience 
and skills and your personality in the context of the job 
for which you are interviewing. Get to the point and sell 
your professional self. Develop a few brief sentences 
that demonstrate you have what it takes to do the job— 
experience, proven results, and desire to contribute.

2. Why should we hire you?: The key to answering any 
question about you versus your competition is using 
specifics.  Everybody is going to speak in generalities, 
so you need something that will make you stand out 
a bit. Give real examples that show them you are best 
suited for the job. Point out your achievements and 
accomplishments throughout your career that are relevant 
to the open position.  Pinpoint the qualities you have that 
are truly valuable to the company.

3. Why do you want to work here?: Research is important 
in answering this question. Use this opportunity to 
show off what you know about the company and, more 
importantly, how you would fit in. Address issues and 
challenges in the company to demonstrate the depth of 
your knowledge. Point out things you have done in similar 
companies that could address their problems.”

4. What are your weaknesses?: The secret to answering 
this question is using your weaknesses to your advantage.
Turn your weaknesses into strengths. Just make sure that 
you do give a real answer to this question. None of us 
is without faults, so don’t pretend that you do not have 
weaknesses.

5. What did you dislike about your last job? Why did you 
leave your last job?: You need to be cautious about these kinds 
of questions and make sure you do not end up sounding bitter. 
Never talk down about your former company, boss, or your 
former co-workers. You need to have a good understanding 
about the job for which you’re applying to turn this question 
into a positive one. It may be best to say that you really enjoyed 
many aspects of your job, then focus on how this new job will 
give you the opportunity to contribute more in a particular area 
that is key to the position.

6. Where do you see yourself in five years?: An interviewer 
does not want to hear that your five-year aspiration is to be 
sailing in the Caribbean or working in a different industry. You 
need to talk about goals you have that relate to the job. This will 
demonstrate that you understand the industry, the company 
and are motivated to succeed there. Keep your answer specific 
to your field. Preparation is the key to answering any question 
with poise and confidence. Always keep in mind—whatever the 
question is—that the interviewer is trying to uncover if you are a 
good fit and can make a positive contribution in the job.

Source: www.CareerBuilders.com.

Answering 6 Common Interview 
Questions
While you’ll never be able to anticipate every question 
that might be asked in an interview, you can get a 
head start by developing strong, concise answers to 
commonly used questions. Most interviewers will ask 
similar questions like these to gain knowledge about a 
candidate’s abilities and qualifications and compatibility 
with the job and the company.
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Source: Joan Tupponce, Joan Tupponce & Associates, Inc., Richmond Times-Dispatch.

In order to succeed, your desire 

for success should be greater than 

your fear of failure. 
— Bill Cosby

Most people who have work experience opt for a 
chronological résumé that lists your work experience 
in reverse chronological order. The purpose of this 
type of résumé is to spotlight your most recent job 
experience and show that your career has grown over 
the years. This form of accounting helps an employer 
follow your progress, noting your accomplishments 
and willingness to take on added responsibilities 
and to learn new skills. When employers are sifting 
through hundreds of résumés, a chronological 
résumé allows them to easily scan your work history. 

A chronological résumé isn’t the first choice for job 
seekers who have little or no work experience. If 
you fall into that category, you may want to try a 
functional résumé that zeroes in on your skills and 
strengths. This type of résumé outlines the skills you 
have acquired over the years and details how you 
have put them to use. For example, if you have not 
worked at a company, but have served in volunteer 
positions, you would list the responsibilities you 
assumed in those positions and the skills you 
acquired.

If you want your résumé to reflect the skills and 
experience you bring to the table for a specific job, 
you’ll want to create a targeted résumé. The goal is 
to match your experience, education, and skill set to 
that of the job opening. 

You also may want to combine the various types of 
résumés, incorporating the best aspects of each. You 
can identify your skills as well as show where you’ve 
worked and how you’ve advanced your career while 
targeting skill sets and experiences that relate to the 
job you are seeking.

Whichever version you choose, make sure to 
include keywords that help define your skills and 

Choosing the Right Résumé 
Type for You
Like jobs, résumés come in different varieties 
and formats. The most prevalent types 
include chronological, functional, targeted, 
and combination formats. 

qualifications. They are essential when posting résumés 
on the Internet or sending them via email. You’ll also 
want to create a plain text version and email version of 
your résumé.

Remember the key to any résumé is to make sure that it is 
error proof, well-written and well-prepared.
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To order materials, please indicate the 
number of items requested on the line 
to the left of the product name and mail 
or fax to:  

Virginia Employment Commission   
LMDA, Room 213 

P.O. Box 1358 
Richmond, VA 23218-1358 
Telephone (804) 786-8223 

Fax (804) 371-0412

 For large orders, please make sure 
that the address you list is for a physical 
location (not a P.O. box) and that you 
include the name of a contact person.

Please feel free to make copies of this order 
form.

THE FORUM is a quarterly 
newsletter of the Virginia Employment 
Commission. It is produced and dis-
tributed by the Virginia Employment 
Commission in Richmond. Articles 
a re  p re p a re d  by  M a r i l y n  B a k e r, 
Program Support Technician Senior. 
Layout, graphics and design by Linda 
Simmons. 

The Virginia Employment Commission 
is an equal opportunity employer/program. 
Auxiliary aids and services are avail-
able upon request to individuals with 
d i s a b i l i t i e s.  Ed i to r i a l  co m m e nt s , 
change of address information, and 
p u b l i c a t i o n  r e q u e s t s  s h o u l d  
be sent to:

Don Lillywhite, Director 
Economic Information Services 

Virginia Employment Commission 
P.O. Box 1358 

Richmond, VA 23218-1358 
Telephone (804) 786-8223 or 

marilyn.baker@vec.virginia.gov

Products Order Form
Quantity
_____ Bookmark—the high school graduate versus the high school dropout
_____ Industry and Occupational Employment Projections:  

Statewide 2002–2012*

_____ Job Interview Pocket Résumé—small tri-fold résumé that fits in a wallet 
or pocket

_____ Virginia’s Mid-Atlantic Guide to Information on Careers (MAGIC)—
contains information on job training, education, job-seeking, and careers 
Minimal fee charged for orders outside Virginia. Contact us for details.

_____ Virginia Business Resource Directory—how to start your own business 
_____ hard copy (2006 version in production) 
_____ CD-ROM

_____ Virginia Job Outlook 2002–2012—top occupations, annual number of 
openings, and annual average salaries by educational attainment

_____ Virginia Labor Market Information Directory*—listing and 
description of VEC publications, products, special services, and data 
delivery systems

 Display posters 
_____ Skills Needed for Success in the Workplace—24˝ × 18˝ 
_____ Visualize - Starting Your Own Business—24˝ × 18˝ 
_____ Interview Tips—18˝ × 24˝

 One-page information sheets—camera-ready version to print multiple 
copies. Check desired information sheet. 
_____ Eight Keys to Employability 
_____ Fastest-Growing Occupations, U.S. Data 
_____ Sample Application Form 
_____ Ten Most-Wanted Skills 
_____ Education Pays . . . 

 Occupational Wage Data Report: 2004* 
 United States 

  Statewide, Virginia 
 Local Workforce Investment Areas 
 Virginia Metropolitan Wage Data (MSAs) 
 Regional Wage Data

 * Reference materials only.
‡ Access VELMA: velma.virtuallmi.com.

 Name_____________________________________________________________

 Organization_____________________________________________________________

 Address  ____________________________________________________________

 City _______________State ______Zip __________Telephone (____) ________

 E-mail address ____________________________________________________________

Is this order for a scheduled event? ☐ Yes ☐ No If yes, date needed by:  _____________  
(Please allow 5 – 7 business days for delivery)

Shipping Charge (VEC Staff Only)

   
Cost Center Project Code Function Code

These products are available at no charge, except where noted. 

Also on

website

Also on 

VELMA
‡

Also on

website

Also on

website

Available only 

on VELMA
‡

Education
Services . . .
  The VELMA Web site provides an 
array of information that includes 
links to training providers and 
schools, training and education 
programs, education program 
completers, and financial aid 
for training. To learn more, go 
to velma.virtuallmi.com or call
(804) 786-8223 for more details.
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